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POLITICA INTEGRATA 
Quality, HSE, CSR, Security 

 
 

 
FITT S.p.A. Società Unipersonale, founded in Italy in 1969 – now a Certified B Corp and Benefit 
Corporation – is a pioneer in the production of solutions for the flow of fluids for domestic, 
professional, industrial and construction use. For over 50 years, FITT has been developing high-tech 
solutions that guarantee customers reliability, safety, maximum performance and ease of use. 
 
 
With solid leadership in Europe and a vision focused on global markets, FITT ranks among the 
leading players in the water management solutions sector. This positioning is based on constant 
research and development and a strong capacity for innovation in materials and processes. Added 
to this is a structured, efficient and timely customer service, supported by a global logistics network 
and long-term strategic partnerships. 
 
 
In FITT, diversity, inclusion, equity and a sense of belonging are at the heart of our path towards 
innovation and sustainable growth. Every day, the company is committed to build a working 
environment where every individual feels recognised and valued for their uniqueness. 
 
 
In 2019, FITT began its path to a new business model, in which business becomes a positive force 
for generating economic, social and environmental value. 
  
 
With its new Vision for 2033, FITT recognises that the flow of life depends on the health of our planet 
and its people. For this reason, FITT has chosen to generate a positive impact in three areas:  
environment, business and people. 

 
 
 
 
 
 
 

 

 

 
FITT S.p.A. Società Unipersonale is therefore committed to pursuing a SUSTAINABLE policy of 
CONTINUOS IMPROVEMENT of its performance, combining aspects of QUALITY, HEALTH and 
SAFETY at work, SECURITY, respect and protection of the ENVIROMENT and SOCIAL 
RESPONSIBILITY through the implementation and maintenance of an INTEGRATED Corporate 
Management System. 
 
 
The President and the Board of Directors commit to sustain the implementation of this Integrated 
policy and to respect its principles, making sure that the policy is shared with all levels of the 
organization and with the stakeholders.  
 
 
FITT S.p.A. Società Unipersonale in particular intends to apply a management model that improves 
environmental, social and economic SUSTAINABILITY, with the aim of creating shared value. In 
particular: 
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SOCIAL 
 

PROMOTING THE WELL-BEING AND ACTIVE PARTICIPATION OF FITT PEOPLE TO 
BUILD A RESPONSIBLE GROUP IDENTITY.  

 

TAKING CARE OF BOTH LOCAL AND GLOBAL COMMUNITIES BY CREATING 
GENERATIVE SYNERGIES 

 
 

➢ improve the wellbeing of employees and their professional development by creating an 
environment that encourages them to propose, develop and standardise company best 
practices; 
  

➢ ensure respect for equal opportunities and cultural differences and avoid any form of 
discrimination in the workplace as stated in the Policy DEI&B; 

 
➢ involve all employees in the knowledge that their activities contribute to the achievement of 

the strategic objectives and the Management System; 
 

➢ promote social and cultural initiatives through partnerships with local Associations favouring 
community support and development; 
 

 
 
 

 
 

GOVERNANCE 
 

ESTABLISH PARTNERSHIPS WITH STAKEHOLDERS TO GENERATE SOCIAL, 
ENVIRONMENTAL, ECONOMIC AND REPUTATIONAL VALUE. 

 

IMPROVE ESG PERFORMANCE TO MITIGATE SOCIAL AND ENVIRONMENTAL 
IMPACTS AND ENSURE BUSINESS CONTINUITY. 

 
 

➢ ensure that its activities are carried out in line with the principles expressed in the Code of 
Ethics and in compliance with regulatory obligations, promoting examples of transparency 
and fairness; 
 

➢ develop all processes proactively, with innovation and quality, to deliver products that meet 
and exceed customer satisfaction; 

 
➢ take all necessary measures to minimise risks to quality, health and safety of its employees, 

with the aim of preventing and eliminating non-conformities, injuries, accidents and 
occupational diseases through a Risk-Based Thinking approach;  

 
➢ protect workers, assets, information, corporate reputation as well as the client’s intellectual 

and physical property from potential security threats; 
 

➢ raise the awareness within the supply chain on the aspects covered by the Management 
System, favouring partners who demonstrate greater commitment to these issues, as also 
stated in the Sustainable Procurement Policy. 
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ENVIRONMENT 
 

GENERATE CIRCULAR PROCESSES TO REDUCE AND OPTIMIZE THE USE OF 
NATURAL RESOURCES BY DEVELOPING ECO-SUSTAINABLE SOLUTIONS. 

 
IMPLEMENT PRACTICES AIMED AT WASTE REDUCTION AND THE PROTECTION 

AND CONSERVATION OF WATER AS A SHARED RESOURCE. 
 
 

➢ ensure responsible management of natural resources and the adoption of solutions to reduce 
environmental impacts related to activities that may affect climate change; 
 

➢ protect the environment, prevent and reduce pollution for the benefit of present and future 
generations; 
 

➢ reduce CO2 emissions – carbon reduction – to be a sustainable player in the market. 
 

➢ develop and increasingly introduce sustainable products to the market in order to minimize 
environmental impact from a life cycle perspective. 
 
 

 

 
 
 
 
 
FITT S.p.A. Società Unipersonale, in line with its Vision, Values and People, defines appropriate 
indicators to be adopted to measure each individual process. These indicators which are monitored 
and reviewed periodically, are translated in improvement targets for sustainable growth over time in 
all areas. 
 
 
 
 
 

Sandrigo, 09th September 2025       President of the Board
  

Alessandro Mezzalira 


